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Background to Youth Assembly 

 

The Youth Assembly was established in June 2021. The current 90 Youth Assembly Members took 

their seats in October 2023. At the time of recruitment, they were in school years 9-12 which is 

approximately age 12-16. They are a diverse group. Membership includes young people from every 

constituency and recruitment was designed to ensure proportionate representation of Section 75 

categories such as gender, religious background, race, care experience, sexuality, disability and 

young people with caring responsibilities. 

 

The Youth Assembly was established to perform three functions:  

• To engage with the work of the Northern Ireland Assembly, specifically with Assembly 

Committees on legislation and inquiries relevant to young people;  

• To undertake project work generated by the three Youth Assembly committees; and 

• To enable consultation with government Departments and to participate in youth voice 

projects. 

 

Pensions (Extension of Automatic Enrolment) Bill 

 

On 8 October 2024, Youth Assembly Members met with the Chair of the Committee for 

Communities, Mr Colm Gildernew MLA, Committee members Andy Allen MLA and Brian Kingston 

MLA and staff from the Committee team to discuss the Bill which is currently being considered by 

the Committee. They had an opportunity to ask questions and discuss the key points. The Youth 

Assembly would like to thank the Committee for taking the time to meet with them and hear their 

views. 

 

Using the online survey app, Mentimeter, Youth Assembly Members gave their answers 

anonymously to a range of questions related to the Bill. 

 

Below is a summary of their responses from the Mentimeter survey and the issues raised in the 

question and answer session which preceded it. 
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1. Should the age for pensions autoenrolment be lowered to 18?   

 

The vast majority of Youth Assembly Members were in support of lowering the pension 

autoenrolment age to 18. One member suggested that the age should be lowered to 16 to bring it 

in line with National Insurance. 

 

 

 

2. What are the advantages of doing this?  

 

Youth Assembly Members recognised the advantages of lowering the age to 18: 

Saving for the future 

• “It will help with savings in the future.” 

• “You’ll have a bigger pot once you do need a pension.” 

• “Employer’s contribution means you get more money in the long run.” 

• “More financial security.” 

 

Simpler 

• “We will not have to manually enrol.” 

• “Young people don't have to actively opt-in to the pension scheme.” 

• “More money in the long run and reduces stress about trying to figure out a pension.” 

• “Less likely you forget.” 
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Life skills – managing money  

• “It gives people chance to earn more money and helps life skills.” 

• “Instils valuable saving skills.” 

• “Raising awareness about pensions.” 

 

 

3. What are the disadvantages of doing this?  

 

Less money in your pocket right now 

• “You don’t get all of your wages.” 

 

Lack of control  

• “You feel less in control of money (depending on the person).” 

• “You should be able to control how much you pay into your pension.” 

 

Lack of awareness about pensions  

• “The fact that people in lower income households may not be aware of this change and may 

need to be better educated about the change so if they wish they can opt out to support 

themselves or family.” 

• “[Young people] need to be better educated.” 

• Youth Assembly Members are concerned that pensions are not covered within the NI 

Curriculum. Young people are likely to have many jobs throughout their working life and will 

need to understand how pensions work and how to manage them. 

Impact on lowest paid workers and children living in poverty 

• “Part-time workers earning near minimum wage will have even less money to work this - 

potential problems with paying bills etc.” 

• “People may have financial issues.” 

• “1/5 of the youth in Northern Ireland is in relative poverty and need the money, but may 

feel they are being pressured into pensions.” 

• Members were reassured that opting out of autoenrolment is possible. 
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Impact on business  

• Members talked about the increased costs to small businesses in particular. 

 

4. Should the lower earnings limit be abolished?  

 

Members were almost equally split on this question. 

 

 

 

5. What are the advantages of doing this? 

 

Starting early 

• “More money in the long run.” 

• “Ensures there is no limit to when you can start investing.” 

• “Means you start [paying in to your] pension early.” 

• “Means you're saving right from the start - otherwise it might take a while to reach the 

minimum limit to start paying towards your pension, more money in the pot in the future.” 

• “You can start saving earlier at your own liking”. 

 

 

Part time/ lower income workers 

• “Easier for part time workers to still contribute to pensions.” 

• “The limit may be too high at £10,000.” 

• “Part-time/ minimum wage workers might struggle to ever reach the limit of £10,000.” 
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Members discussed a sliding scale, gradually increasing for pension contributions as they got older 

or the ability to opt out of part of the scheme. 

 

6. What are the disadvantages of doing this?  

 

Impacts on employers 

• “Increased costs for employers, especially small businesses” 

• “Might make it more complicated for employers to process” 

 

Lack of understanding about pensions 

• “May not know where money is going.” 

• “Young people don't fully understand pensions.” 

• “People may be unaware about the option to opt out of pensions, and then don’t realize 

their money can go elsewhere.” 

 

Impact on students, part time workers, low income workers 

• “If they start too early and people struggle, they might opt-out and be put off from ever 

opting back in in the future.” 

• “[Some people] may need that first £10,000.” 

• “No immediate reward, if you change your mind you can never get your money back.” 

• Members were concerned that those on zero hours contacts or casual workers might miss 

out or find it difficult to know how much is going into their pension. The majority of young 

people in the 18-22-year-old bracket work part time. 

 

 

7. How could this new policy be communicated to young people? 

 

Youth Assembly Members discussed a range of ways of communicating with young people: 

• Social media - TikTok was specifically mentioned 

• Influencers 

• Peer advocates 
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• Through school - LLW or Careers classes would be ideal 

• School assemblies 

• Seminars for sixth formers 

• Advertising widely to get the message out- social media but also print advertising, leaflets, 

buses etc.  

• Youth groups 

• Role of parents  

• Employers’ responsibility to communicate this change 

 

Above all Youth Assembly Members felt that all young people have the right to understand these 

changes, explore why the changes are being made and what their options are. 


