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Dear Chairperson

PUBLIC ACCOUNTS COMMITTEE (PAC) EVIDENCE SESSION — REQUEST FOR
FOLLOWUP INFORMATION

Thank you for your letter of 20 October in which you request follow-up information on
the Northern Ireland Events Company. I have provided further information at
Annex A.

In November 2008 the Company Inspectors were appointed by the Department of
Enterprise, Trade and Investment (DETI) under Article 425 of the Companies
(Northern Ireland) Order 1986 (the Order) to investigate the affairs of the Northern
Ireland Events Company (NIEC).

The Inspectors work included the identification, capture, organisation and review of
documentation seized under powers contained in Article 427 of the Order.

I would appreciate if you could redact the application form of Ms McAleese at
Appendix 10.

Yours sincerely

DENIS McMAHON
Permanent Secretary
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Annex A

Confirmation of when the Department’s whistleblowing guidance was
issued to NIEC;

Guidance on Public Interest Disclosure (Whistleblowing) was supplied to the
NIEC Chief Executive as part of the Financial Memorandum in January 2004.
This was presented to the Board on 13 January 2004 by the Chief Executive.

• The tender details in relation to the appointment of Parity in respect of the
recruitment of the Chief Executive of NIEC;

The tender in relation to Parity Training was conducted by the NIEC and as
such the Department does not have a record of this procurement. The
Company Inspectors report noted a letter from the NIEC to Bell Recruitment
Services dated 7 October 2003, which thanked them for submitting a proposal
and advised that the job was awarded to Parity Training. A note also indicated
that the same letter was sent to Spengler Fox, Lynn Recruitment and Apple
Recruitment.

• Available documentation in relation to the appointment of the Chief
Executive of NIEC from the sifting process through to the appointment of
the Chief Executive including details of those candidates that met the
essential criteria and those that did not;

The Department holds correspondence with NIEC which is attached at
Appendices 1- 5. Information held by the Company Inspectors has been made
available and is attached at Appendices 6 - 10.

• Clarification on whether candidates that met the essential criteria were
‘sifted out’ during the sifting stage of the process;

The letter of 9 December 2003, at Appendix 1, outlines the process which was
followed to recruit the Chief Executive. This included an initial “sift” of 15
applicants down to 9, which the Department took to mean the “sifting out” of
those who did not meet the essential criteria.

The Company Inspectors requested that Parity provide “all documentation
relating to the recruitment process with particular reference to the background
of candidates called to interview”.

Parity was unable to locate the relevant documents.
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• All correspondence between NIEC and DCAL in relation to the recruitment
process;

The following correspondence exists:

A letter to Carol Moore from Mervyn Elder dated 9/12/03 Appendix 1;
A letter to Mervyn Elder from Carol Moore dated 9/12/03 Appendix 2;
A letter to Janice McAleese from Mervyn Elder dated 29/12/03 Appendix 3;
A letter to Janice McAleese from Aideen McGinley dated 4/12/04 Appendix 4.

• The application and CV of Ms Janice McAleese;

The Company Inspectors have provided the application form submitted by
Ms McAleese, attached at Appendix 10. I would appreciate if this Appendix
could be redacted as it contains personal information.

• The submission to the Minister in relation to the appointment of the Chief
Executive of NIEC;

Ms McAleese was appointed during a period of Direct Rule and no submission
was required. A submission was sent to the Permanent Secretary and has
been attached at Appendix 5.

• The letter of appointment from the Board to DCAL informing the
Department of the selection of Ms Janice McAleese;

Letter attached at Appendix 1.

• Details on what due diligence checks were undertaken by the former
Accounting Officer, Ms Aideen McGinley on Janice McAleese;

The letter of 9 December 2003, Appendix 1, outlined the recruitment process
which included initial screening. The Department expected the professional
recruitment firm would comply with its own processes. It is not practice to
undertake additional diligence over and above the appointment process.

• A copy of the letter dated 9 December 2003 to Ms Carol Moore, DCAL
from the Chair of NIEC on which candIdates had come through the
process;

This letter was issued to Ms Carol Moore from Mr Mervyn Elder and is attached
at Appendix 1.
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• Clarification on whether Ms Aideen McGinley or Mr Nigel Carson knew
that Janice McAleese did not meet the essential criteria;

Ms McGinley has confirmed that she was not aware that Janice McAleese did
not meet the essential criteria.

While Mr Carson does not recollect the specifics of the appointment process,
he concluded, in light of the process detailed in the letter attached at Appendix
1, that he could not have known that Jan ice McAleese did not meet the
essential criteria. He also confirmed that, had he known that Janice McAleese
had not met the criteria, he would have taken appropriate action.

• Clarification on whether the Accounting Officer training was a
requirement and whether Ms McAleese attended the training; and

Accounting Officer training was a requirement. Janice McAleese was expected
to attend the Accounting Officer training at the earliest opportunity, as outlined
in her letter of appointment (Appendix 4). Ms McGinley was not informed to the
contrary and had no reason to believe she did not.

• Confirmation that DCAL has verified whether Mr Meryvn Elder’s signature
is on the overdraft approval letter falsely submitted to DCAL and the
outcome of this verification.

Following the PAC hearing we have verified that a signature reading “SM Elder”
is on the second overdraft approval letter. However, the Company Inspectors,
working with forensic accountants and forensic technology specialists, have
determined that the signature is considerably different when compared with the
signature on the resolution for the first overdraft.
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