
23

The Commission has set a number of

challenges for the next 12 months:

■ To implement a bespoke pay and grading/

terms and conditions package;

■ To further enhance the Assembly’s education

programme across the wider community;

■ To implement an equality scheme under

section 75 of the Northern Ireland Act 1998;

■ To meet the Assembly’s statutory obligations

under the Disability Discrimination Act 1995,

the Freedom of Information Act 2000 and the

Occupational Health and Safety Act 1985;

■ To address the outstanding

recommendations from the Senior Salaries

Review Body Report;

■ To review the overall corporate governance

arrangements;

■ To further develop the Ormiston House

project; and

■ To review the existing arrangements for

seconded staff with the Northern Ireland 

Civil Service.
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