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Women in Politics comparisons 
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Local Councils 
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Table 2. Local Council Election Results 1989-2011, 
by gender (%) 
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Why does gender parity in elected 

office matter? 

Democratic principle, and a matter of social and gender 

justice. Symbolically an indicator of women’s status in 

society. 

Women bring different views and insights to all challenges. 

Expands diversity of debate and solutions. 

Women bring insights from their experiences and social 

situation, so can give voice to women-specific issues. 

Parliament becomes more responsive to citizen’s 

interests 



General Action Plans 
• Constitutional Rights 

• Electoral System 

• Legal Quotas 

• Party Rules and Recruitment Processes 

• Capacity Development 

• Parliamentary Reform 

In combination (and as relevant) provide legal, 

procedural and supportive actions  
 

 



Parties 

Quotas – voluntary party gender thresholds for 

candidates in 50+ countries worldwide, including 

Austria, South Africa, Germany, Sweden, 

Mozambique and the Netherlands 

Norwegian Labour Party Women Can Do It programme, 

in over 20 countries, trains women candidates 

Campaign for Gender Balance + Liberal Democrat 

Women, develops and mentors women potential 

candidates 



Civil Society  
  

 

Women for Election (Ireland)  

 

 tailored training and support 
programme for women 

seeking to enter public life. 

 

 

 

  

 Shariky (Lebanon) 

 Gives women  
participants the 
confidence, network 
and skills to run 
successful 
campaigns.  



Public awareness campaigns 



Gender-sensitive Parliaments 

Parliaments have cultures and work practices that reflect 

the society, and so have ingrained gender biases. 

Swedish Parliament investigated the disadvantages 

experienced by women MPs and came up with a 15-

point plan for change 

G-S parliaments focus on three measures – gender 

mainstreaming (including budget), gender equality in 

leadership, gender training for all 



Why is it an issue in NI? 
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Table 3. Interest in politics by gender (%) 
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